


A position is “exempt” if it does NOT fall under the protections of the FLSA minimum wage and 
overtime provisions. Employees in an exempt position are paid on a salaried basis and work the 
number of hours necessary to complete their work regardless of their “work schedule”. 

A position is “non-exempt” if it falls within the protection of the FLSA minimum wage and 




	Fair Labor Standards Act (FLSA)
	Fair Labor Standards Act (FLSA) Overview
	What has changed?
	When is the change effective?
	Exempt and Non-Exempt Designations
	FLSA change impact to St. John Fisher College
	Frequently Asked Questions
	What are the tests for a position to be exempt from the law (not eligible to be paid overtime)?
	What is the job duties test?
	Are there any jobs that are not required to meet the salary threshold in order to be classified as exempt?
	How are exempt part-time employees affected?
	What about employees who are scheduled to work less than 12 months per year?
	Will a change from exempt to non-exempt impact vacation eligibility?
	When does the regulation take effect?
	How and when will affected employees be notified of the change?
	Where can I get more information?



