Fair Labor Standards Act (FLSA)

Fair Labor Standards Act (FLSA) Overview



A position is “exempt’fiit does NOT fall under the protections of the FLSA minimum wage and
overtime provisions. Employees in an exempt position are paid on a salaried basis and work the
number of hours necessary to complete their work regardless of their “work schedule”.

A postion is “nonexempt” if it falls within the protection of the FLSA minimum wage and
overtime provisions. An employee in a rerempt position is paid on an hourly basis, is
required to report their time worked each day, and will receive overtime payeatdke of 1.5



Are there any jobs that are not required to meet the salary threshold in order to be classified
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